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Students

The Governing Board recognizes that early marriage, pregnancy or parenting and related responsibilities may disrupt
a student's education and increase the chance of a student dropping out of school. The Board therefore desires to
provide instruction and services designed to assist in pregnancy prevention. The Board also desires to support
married, pregnant, and parenting students to attain strong academic and parenting skills and to promote the healthy
development of their children.

Married, expectant and parenting students shall have the same educational and extracurricular opportunities as all
students. Participation in special programs or schools shall be voluntary.

The district shall not discriminate against any student on the basis of the student's marital status, pregnancy,
childbirth, false pregnancy, termination of pregnancy, or related recovery.  (Education Code 230; 34 CFR 106.40)

For school-related purposes, married students under the age of 18 are emancipated minors and have all the rights
and privileges of students who are 18, even if the marriage has been dissolved.  (Family Code 7002)



7. Supplemental instruction to assist students in achieving grade-level academic standards and progressing
toward graduation

As appropriate, teachers, administrators, and/or other personnel who work with pregnant and parenting students
shall receive related professional development.

In addition to providing a quality education program for expectant and parenting students, the district's program shall
provide parenting education and life skills instruction, special school nutrition supplements for pregnant and lactating
students, and a child care and development program on or near the school site for the children of enrolled students.
The district's program may provide other support services authorized by Education Code 54746 as necessary to
meet the needs of students and their children.  (Education Code 54745)

Absences

Pregnant or parenting students may be excused for absences related to confidential medical appointments in
accordance with BP/AR 5113 - Absences and Excuses.

The Superintendent or designee shall grant a student a leave of absence due to pregnancy, childbirth, false
pregnancy, termination of pregnancy, and related recovery for as long as it is deemed medically necessary by a
physician. At the conclusion of the leave, the student shall be reinstated to the status held when the leave began. 
(34 CFR 106.40)

A parenting student may request exemption from attendance because of personal services that must be rendered to
a dependent.

Reasonable Accommodations

When necessary, the district shall provide reasonable accommodations to pregnant and parenting students to enable
them to access the educational program.

A pregnant student shall have access to any services available to other students with temporary disabilities or
medical conditions.  (34 CFR 106.40)

The school shall provide reasonable accommodations to any lactating student to express breast milk, breastfeed an
infant child, or address other needs related to breastfeeding. A student shall not incur an academic penalty for using
any of these reasonable accommodations, and shall be provided the opportunity to make up any work missed due to
such use. Reasonable accommodations include, but are not limited to:  (Education Code 222)

1. Access to a private and secure room, other than a restroom, to express breast milk or breastfeed an infant
child

2. Permission to bring onto a school campus a breast pump and any other equipment used to express breast
milk

3. Access to a power source for a breast pump or any other equipment used to express breast milk

4. Access to a place to store expressed breast milk safely

5. A reasonable amount of time to accommodate the student's need to express breast milk or breastfeed an
infant child

Complaints

Any complaint of discrimination on the basis of pregnancy or marital or parental status shall be addressed through
the district's uniform complaint procedures in accordance with 5 CCR 4600-4687 and BP/AR 1312.3 - Uniform
Complaint Procedures.  Any complaint alleging district noncompliance with the requirements to provide reasonable
accommodations for lactating students also may be filed in accordance with the district's procedures in AR 1312.3 -
Uniform Complaint Procedures.  A complainant who is not satisfied with the district's decision may appeal the
decision to the California Department of Education (CDE).  If the district or the CDE finds merit in an appeal, the
district shall provide a remedy to the affected student.  (Education Code 222; 5 CCR 4600- 4687)



Pregnancy Prevention Program

The Superintendent or designee shall ensure that age-appropriate, culturally sensitive and community-sensitive
instruction and services are available to assist in the prevention of pregnancy among minors. The district's program
shall be based on strategies that have proven effective in delaying the onset of sexual activity and reducing the
incidence of pregnancy among school-age youth. Instruction shall be consistent with the district's family life/sex
education curriculum.



1. The West Contra Costa Unified School District shall not exclude or deny any pupil from any educational
program or activity solely on the basis of the pupil’s pregnancy, childbirth, false pregnancy, termination of
pregnancy, or recovery therefrom. (EC Section 221.51(b); 5 CCR Section 4950(a); 34 CFR Section
106.40(b)(1)).

2. Pregnant or parenting pupils shall not be excluded from participation in their regular school programs and shall
not be required to participate in pregnant-pupil programs or alternative educational programs. (EC Section
221.51(d); 5 CCR Section 4950(c); 34 CFR Section 106.40(b)(1)).

3. Pregnant or parenting pupils who voluntarily participate in alternative programs shall be given educational
programs, activities, and courses equal to the regular program. (EC Section 221.51(d); 5 CCR Section 4950(c);
34 CFR Section 106.40(b)(3)).

4. The West Contra Costa Unified School District treats pregnancy, childbirth, false pregnancy, termination of
pregnancy, and recovery therefrom in the same manner and under the same policies as any other temporary
disability. (EC Section 221.51(e); 5 CCR Section 4950(d); 34 CFR Section 106.40(b)(4)).

5. The West Contra Costa Unified School District shall not make pre-admission inquiry as to the marital status of
an applicant for admission, including whether such applicant is “Miss” or “Mrs.” The West Contra Costa
Unified School District may make pre-admission inquiry as to the sex of an applicant for admission, but only if
such inquiry is made equally of such applicants of both sexes and if the results of such inquiry are not used in
connection with discrimination prohibited by Title IX. (34 CFR Section 106.21(c)(4))

6. The West Contra Costa Unified School District shall provide reasonable accommodations to a lactating pupil on
a school campus to express breast milk, breast-feed an infant child, or address other needs related to breast-
feeding. A school shall be required to provide the reasonable accommodations specified only if there is at least
one lactating pupil on the school campus.

(a) Reasonable accommodations under this section include, but are not limited to, all of the following:
i. Access to a private and secure room, other than a restroom, to express breast milk or breast-feed
an infant child.
ii. Permission to bring onto a school campus a breast pump and any other equipment used to
express breast milk.
iii. Access to a power source for a breast pump or any other equipment used to express breast
milk.
iv. Access to a place to store expressed breast milk safely.

(b) A lactating pupil shall be provided a reasonable amount of time to accommodate her need to express
breast milk or breast-feed an infant child.
(c) Only school sites with at least one lactating pupil shall provide the reasonable accommodations
specified above. A school subject to this may use an existing facility to meet the requirements.
(d)
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RIGHTS AND OPTIONS AVAILABLE TO PREGNANT AND 
PARENTING PUPILS-EC 46015 

A pregnant or parenting pupil is defined as any pupil who gives or expects to give birth, or any 
parenting pupil who identifies as the parent of an infant. Pregnant and parenting pupils are 
entitled to at least eight weeks of parental leave, which can be taken before birth of the pupil's 
infant if there is a medical necessity, or after childbirth during the school year in which the birth 
takes place, inclusive of any mandatory summer instruction. The pupil is neither required to take 
time off nor notify his or her school that he or she is doing so; this is a guaranteed minimum right 
that can be expanded if deemed medically necessary. Parental leave will be considered an 
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Can my school prevent me from participating in any educational program or 
activity? 
No, a school may not exclude or deny a pregnant or parenting pupil from any educational 
program or activity, including class or extracurricular activity, based solely on the pupil’s 
pregnancy, childbirth, false pregnancy, termination of pregnancy, or recovery. However, a 
school may require a pupil to obtain a doctor’s note to ensure that they are emotionally and/or 
physically able to continue participation in the educational program.  

Can my school force me to take part in a pregnant minor program? 
No, a pregnant or parenting pupil does not have to participate in any alternative educational 
program because of pregnancy or parental status. A student may voluntarily take part in these 
programs if they choose.  

Am I entitled to any parental leave in preparation or to take care of my 
newborn child? 
Yes, any pregnant or parenting pupil is entitled to a minimum of eight weeks of parental leave, 
which may be increased under medical necessity. A pupil is not required to complete any class 
work during this period, and it must be counted as an excused absence by the school. 

What if my child is sick? 
Taking care of a sick child counts as an excused absence, and the school may not require you to 
provide a doctor’s note for this kind of absence. 

What happens when I return to school? 
A pregnant or parenting pupil will return to their normal course of study. The pupil is entitled to 
opportunities to make up any missed work from parental leave. This includes being able to stay 
for a fifth year of school to complete graduation requirements. The pupil may also enroll in an 
alternative educational program provided it is equal to that of their former schoolwork. 

Do these rights only apply to pregnant pupils? 
No, these rights apply equally to all pregnant and parenting pupils, defined as any student who 
gives or expects to give birth, or any student who identifies as a parent of an infant. A pupil may 
file a uniform complaint if their school violates the rules above. 





Orientation and Introduction to Student Life in APP 
To establish a positive culture for our Program and Classroom 
• Orientation to APP
• Assessments across the curriculum: Reading oral and silent, timed. Listening skills. Speaking skills.

Writing organization skills. ELD level (listening, speaking, reading, and writing).  Math concepts and
computation skills.

• Establish the classroom work ethic.  Use the tracking grid.
• Establish a positive classroom culture:  mutual respect and support
• Create a positive emotional connection to the class.
• Establish routines and procedures.
• Consult with counselor to assure appropriate placements and levels.
• Ask students how they best learn; what I can do to promote learning.
• Assign a group project to adorn the classroom (establish that teamwork belongs here).
• Begin explicit use of vocabulary about pregnancy, parenting, and relationships.
• Begin explicit talk regarding academic growth and graduation requirements.
• Encourage student reflection on choices and activities that got them to APP.
• Model metacognition of decisions and problem solving.
• Allow students to see me as human.

Establish curricular learning patterns, routines, and procedures. Work ethic. 
• Reading methods for text vs. literature.
• Daily practice of reading, speaking, listening, and writing.
• Writing guide overview and practice
• Time math daily for computation
• Daily discussion of math concepts
• Use SQRRR method for science and social science reading.
• Invite student leadership, voice, and choice.
• Assign classroom chores
• Survey student likes, dislikes, recommendations, etc.
• Observe student natural modalities and intelligences.
• Observe student comfort zones.





HISTORY 
United States history and World history expose the components that make 
civilizations strong or weak.  Students study the components that have made the US 
strong or weak at different times in history.  Students study the components of different 
civilizations that have gone from strong to weak or weak to strong.  Students apply the 
components to smaller civilizations to analyze the strength or weakness of each:  
California, Richmond, Greenwood, and their own family.  Materials:  literature, texts, 
video, etc. Assignments may be essays, debates, speeches, timelines, maps, etc.  
Assignments integrate with English, Government, Economics, and Art.  

ECONOMICS 
Students study the conversion of natural resources into products for marketed, 
traded, and sold. Students apply economic principals to their personal budgets and 
living conditions. In national or local situations, students explore consumerism, labor, 
and community contribution.  Assignments include keeping track of new vocabulary, 
making flow charts and keeping budget ledgers.  Assignments integrate the knowledge, 
skills and concepts of Math, Government, English, or Social Science.  

GOVERNMENT 
Students explore the three branches in the United States Government and the power 
and responsibility of each.  Students follow current events to identify this year’s office 
holders.  Students read and discuss the advantages of dictatorship, monarchy, and other 
forms of government as they occurred in history across time.  Students apply what they 
learn to our local government, politics, and decision-making criteria.  Assignments 
integrate the knowledge, skills, and concepts of Math, Government, English, or Social 



Classroom Behaviors 

Expectations 
1. Be safe and keep others safe.
2. Make healthy choices.
3. Be respectful of self, of baby, of others, of materials, and of the learning process.
4. Be responsible for self, for baby, for materials, and for your own learning.
5. Demonstrate an authentic work ethic.

Consequences 
1. When I behave according to APP expectations, I maximize my achievement.
2. When I do not comply with APP expectations, I minimize my achievement.
3. When I repeatedly disregard APP expectations, I may be asked to leave APP.

Mindset 

The Seven Habits of Highly Effective Teens, by Sean Covey 
1. Be Proactive. Being proactive is the first step to putting the other six ideas into place.
2. Begin With the End in Mind. Think about your goals, hopes and dreams. ...
3. Put First Things First. ...
4. Think Win-Win. ...
5. Seek First to Understand, Then To Be Understood. ...
6. Synergize. ...
7.



Updated 
APP Bell Schedule 2021-22 

 8:15    OPEN    15 minutes 
Regular Day  MTWTh 

8:30 --12:15  

  8:30     Instruction  180 minutes 
11:2
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bilingual education programs; compensatory education programs; California peer assistance and 
review programs for teachers; school safety and violence prevention programs. 

2. Any complaint, filed by a student or a student’s duly authorized representative, alleging
the occurrence of unlawful discrimination against any student, employee or other person
participating in District programs and activities, including, but not limited to, those programs and
activities funded directly by or that receive benefit from any state financial assistance.

Unlawful discrimination includes, but is not limited to, discriminatory harassment, 
intimidation, or bullying based on the person’s actual or perceived characteristics of race or 
ethnicity, color, ancestry, nationality, national origin, immigration status, ethnic group 
identification, age, religion, marital status, pregnancy, parental status, physical or mental 
disability, sex, sexual orientation, gender, gender identity, gender expression, or genetic 
information, or any other characteristic identified in Education Code sections 200 or 220, 
Government Code section 11135, or Penal Code section 422.55, or based on the person’s 
association with a person or group with one or more of these actual or perceived characteristics. 

Complaints and allegations that, if true, would meet the definition of “sexual harassment” 
under Title IX of the Education Amendments of 1972 (Title IX), must be addressed in a manner 
that complies with the applicable Title IX regulations, codified at 34 C.F.R. Part 106, and the 
UCP.  To accomplish this, these complaints should be processed in accordance with AR 5145.71 
- Title IX Sexual Harassment Complaint Procedures.

3. Any complaint alleging 
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defined in Education Code section 51225.2(a)(6),  who transfers into the District after his/her 
second year of high school, alleging District noncompliance with any requirement applicable to 
the student regarding the award of credit for coursework satisfactorily completed in another 
school or District or the grant of an exemption from Board-imposed graduation requirements. 

8. Any complaint alleging District noncompliance with the requirements of Education Code
sections 51228.1 and 51228.2 that prohibit the assignment of a student in grades 9-12 to a course
without educational content for more than one week in any semester or to a course the student
has previously satisfactorily completed, without meeting specified conditions.

9. Any complaint alleging District noncompliance with the physical education instructional
minutes requirement for students in grades 1 to 6.

10. Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to this policy.

11. Any other complaint as specified in a District policy.  However, only complaints listed in
Title 5 California Code of Regulation section 4610 may be appealed to the California
Department of Education pursuant to the corresponding administrative regulation.

12. Any other state of federal education program the State Superintendent of Public
Instruction deems appropriate 



These procedures do not apply to complaints related to special education programs, which are 
governed by Title 34 Code of Federal Regulations sections 300.151 through 300.153 and by Title 
5 California Code of Regulation section 3080 et seq. 

These procedures do not apply to complaints regarding child nutrition programs, which are 
governed by Title 34 Code of Federal Regulations sections 210.19(a)(4), 215.1(a), 220.13(c), 
225.11(b), 226.6(n) and 250.15(d) and by Title 5 California Code of Regulation section 15580 et 
seq. 

Notice and Record Keeping 

The Superintendent or District Ombudsperson shall provide the Board with quarterly updates 
about the state of complaints in the District. 

The Superintendent or District Ombudsperson or designee shall provide training to District staff 
to ensure awareness and knowledge of current law and related requirements related to UCP, 
including the steps and timelines specified in this policy and the accompanying administrative 
regulation. 

The Superintendent or District Ombudsperson or designee shall maintain records of each 
complaints and subsequent related actions, including steps taken during the investigations and all 
information required for compliance with 5 CCR 4600 et seq. 

Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination
8200-8498 Child care and development programs
8500-8538 Adult basic education
18100-18203 School libraries
32280-32289 School safety plan, uniform complaint procedures
35186 Williams uniform complaint procedures
46015 Parental leave for students
48853-48853.5 Foster youth
48985 Notices in language other than English
49010-49014 Student fees
49060-49079 Student records, especially:
49069.5 Records of foster youth
49490-49590 Child nutrition programs
49701 Interstate Compact on Educational Opportunity for Military Children
51210 Courses of study grades 1-6
51222 Physical education, secondary schools
51223 Physical education, elementary schools
51225.1-51225.2 Foster youth, homeless children, former juvenile court school students,
military-connected students, migrant students, and newly arrived immigrant students; course
credits; graduation requirements
51226-51226.1 Career technical education
51228.1-51228.3 Course periods without educational content
52060-52077 Local control and accountability plan, especially:
52075 Complaint for lack of compliance with local control and accountability plan requirements
52300-52462 Career technical education



52500-52616.24 Adult schools 
54400-54425 Compensatory education programs 
54440-54445 Migrant education 
54460-54529 Compensatory education programs 
59000-59300 Special schools and centers 
64000-64001 Consolidated application process; school plan for student achievement 
65000-65001 School site councils 
GOVERNMENT CODE 
11135 Nondiscrimination in programs or activities funded by state 
12900-12996 Fair Employment and Housing Act 
HEALTH AND SAFETY CODE 
1596.792 California Child Day Care Act; general provisions and definitions 
1596.7925 California Child Day Care Act; health and safety regulations 
PENAL CODE 
422.55 Hate crime; definition 
422.6 Interference with constitutional right or privilege 
CODE OF REGULATIONS, TITLE 2 
11023 Harassment and discrimination prevention and correction 
CODE OF REGULATIONS, TITLE 5 
3080 Applicability of uniform complaint procedures to complaints regarding students with 
disabilities 
4600-4670 Uniform complaint procedures 
4680-4687 Williams uniform complaint procedures 
4900-4965 Nondiscrimination in element2 >>BDCdures



Sample UCP Board Policies and Procedures 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Dear Colleague Letter, September 22, 2017 
Dear Colleague Letter:  Title IX Coordinators, April 2015 
Dear Colleague Letter:  Responding to Bullying of Students with Disabilities, October 2014 
Dear Colleague Letter:  Harassment and Bullying, October 2010 
Revised Sexual Harassment Guidance:  Harassment of Students by School Employees, Other 
Students, or Third Parties, January 2001 
U.S. DEPARTMENT OF JUSTICE PUBLICATIONS 
Guidance to Federal Financial Assistance Recipients Regarding Title VI Proh ( A)3 (ss)5 (i)-1 n

http://www.justice.gov/


C o m p l i a n c e  O f f i c e r / T i t l e  I X  C o o r d i n a t o r  

The D i s t r i c t  designates the individual / position i d e n t i f i e d  b e l o w  a s  r e s p o n s i b l e  f o r  receiving 

complaints subject to these procedures, coordinating the District ’  The C o m p l i a n c e  O f f i c e r / T i t l e  I X  C o o r d i n a t o r  a n d / o r  d e s i g n e e  s h a l l  

ensure  the complainant  understands who i s  r e s p o n s i b l e  f o r  i n v e s t i g a t i n g  o r  o t h e r w i s e  r e s o l v i n g  

their  complaint.  

I n  n o  i n s t a n c e  s h a l l  the C o m p l i a n c e  O f f i c e r / T i t l e  I X  C o o r d i n a t o r  o r  d e s i g n e e  b e  a s s i g n e d  t o  a  

complaint in which they have  



ability to investigate the complaint fairly and without bias shall be filed with the Superintendent 
or designee who shall determine how the complaint will be investigated or otherwise processed. 

The Superintendent, Compliance Officer/Title IX Coordinator, or designee shall ensure that 
employees assigned to investigate and resolve complaints receive training and are 
knowledgeable about the laws and programs at issue in the complaints to which they are 
assigned. Training provided to such employees shall cover current state and federal laws and 

http://gamutonline.net/displayPolicy/460631/1
http://gamutonline.net/displayPolicy/187025/1




a. Accept any coursework or part of the coursework that the student has
satisfactorily completed in another public school, juvenile court school, or a nonpublic, 
nonsectarian school or agency, and to issue full or partial credit for the coursework completed. 

b. Not require the student to retake any course or a portion of a course which has
been satisfactorily completed in another public school, juvenile court school, or a nonpublic, 
nonsectarian school or agency. 

c. If the student has completed their second year of high school before the transfer,
provide the student information about District-adopted coursework and Board-imposed 
graduation requirements from which they may be exempted pursuant to Education Code section 
51225.1. 

11. The complainant has a right to appeal the District’s Investigation Report to CDE by filing
a signed written appeal within 30 calendar days of the date of the District’s Investigation Report.

12. The appeal to CDE must include a copy of the complaint filed with the District and a
copy of the District’s Investigation Report, described below.

13. Copies of the UCP, the District’s annual notifications, complete contact information of
the Compliance Officer/Title IX Coordinator, and information related to Title IX as required
pursuant to Education Code section 221.61 shall be available free of charge and are also
available on the District’s website at the following link:  [INSERT LINK]

The Superintendent, Compliance Officer/Title IX Coordinator, or designee shall ensure that all 
students and parents/guardians, including students and parents/guardians with limited English 
proficiency, have access to the relevant information provided in the District’s policy, forms, and 
notices concerning the UCP. 

If 15 percent or more of students enrolled in a particular District school speak a single primary 
language other than English, the District’s policy, regulation, forms, and notices concerning the 
UCP shall be translated into that language, in accordance with Education Code 234.1 and 48985. 
In all other instances, the District shall ensure meaningful access to all relevant UCP information 
for parents/guardians with limited English proficiency. 

Filing of Complaint 

The complaint shall be presented to the Compliance Officer/Title IX Coordinator or designee 
who shall maintain a log of complaints received, providing each with a code number and a date 
stamp. 

All complaints shall be filed in writing and signed by the complainant. A complaint filed on 
behalf of an individual student may only be filed by that student or that student’s authorized 
representative, and cannot be filed by other parties. For more information on the processing of 
oral complaints that allege or express a concern of unlawful discrimination, sexual harassment or 



related retaliation, see below.  Additionally, for any oral complaint concerning bullying see BP 
5131.2 - Bullying. 

If the complainant is unable to put the complaint in writing, due to conditions such as disability 
or illiteracy, the District 



A pupil fees complaint and/or an LCAP complaint may be filed anonymously if the 
complaint provides evidence or information leading to evidence to support an allegation of 
noncompliance. A complaint about a violation of the prohibition against the charging of unlawful 
student fees may be filed with the principal of the school or with the Superintendent or designee. 
Any such complaint shall be filed no later than one year from the date the alleged violation 
occurred. 

c. Complaints Alleging Violations of Laws or Regulations Regarding Specified Programs

A complaint alleging District violation of applicable state or federal law or regulations governing 
specified programs may be filed by any individual, public agency, or organization. These 
complaints may concern adult education programs, consolidated categorical aid programs, 
migrant education, career technical and technical education training programs, child care and 
development programs, migrant child education, juvenile court schools, school safety plans, 



During the investigation each party and/or the 



Information about the relevant part of the Investigation Report may also be communicated to 
other parties who may be involved in implementing the Investigation Report or are affected by 
the complaint, as long as the privacy of the parties is protected. In a complaint alleging unlawful 
discrimination, sexual harassment or related retaliation, notice of the District’s Investigation 
Report to the victim shall include information about any sanction to be imposed upon the 
respondent that relates directly to the victim. 

If the complaint involves a limited-English-proficient student or parent/guardian and the student 
involved attends a school at which 15 percent or more of the students speak a single primary 
language other than English, then the Investigation Report shall also be translated into that 
language.  In all other instances, the District shall ensure meaningful access to all relevant 
information for parents/guardians with limited English proficiency. 

The Investigation Report shall be based on the evidence and will contain the following elements: 

1. The findings of fact based on the evidence gathered, which may take into account:
witness statements; the relative credibility of individuals involved; how the complaining
individual reacted to the incident; any documentary or other evidence relating to the alleged
conduct; past instances of similar conduct by alleged offenders; and past false allegations made
by the complainant.

2. The conclusion(s) providing a clear determination as to each allegation as to whether the
District is in compliance with relevant law.

For complaints of unlawful discrimination, sexual harassment or related retaliation, the 
Investigation Report shall include a determination for each allegation as to whether unlawful 
discrimination (including bullying based on a protected class), sexual harassment or related 
retaliation has occurred. 

The determination of whether an unlawful hostile environment exists may involve consideration 
of:  the manner in which the misconduct affected one or more students’ education; the type, 
frequency, and duration of the misconduct; the relationship between the alleged victim(s) and 
offender(s); the number of persons engaged in the conduct and at whom the conduct was 
directed; the size of the school, location of the incidents, and context in which they occurred; and 
other incidents at the school involving different individuals. 

3. Corrective action(s), if any are warranted, including any actions that have been taken or



information should not be shared with the respondent; and systemic measures the school has 
taken to eliminate a hostile environment and prevent recurrence. 
 
4. Notice of the complainant’s right to appeal the District’s Investigation Report to the CDE 
within 30 calendar days of the date of the District’s Investigation Report, except when UCP has 
been used to address a complaint not described in section 4610(b). 
 
An appeal is a request made in writing to a level higher than the original reviewing level by an 
aggrieved party requesting reconsideration or a reinvestigation of the lower adjudicating body’s 
decision. 
 
5. Procedures to be followed for initiating an appeal to the CDE. 
 
The Investigation Report may also include follow-up procedures to prevent recurrence or 
retaliation and for reporting any subsequent problems. 
 
For complaints alleging unlawful discrimination, sexual harassment or related retaliation, based 
on state law, the Investigation Report shall also include a notice to the complainant that: 
 
1. The complainant may pursue available civil law remedies outside of the District’s 
complaint procedures, including seeking assistance from mediation centers or public/private 
interest attorneys, 60 calendar days after the filing of an appeal with CDE. 
 
2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state 
courts or to discrimination complaints based on federal law. 
 
3. 



 
3. Health services; 
 
4. Assignment of an escort to allow the victim to move safely about campus; 
 
5. Information regarding available resources and how to report similar incidents or 
retaliation; 
 
6. Separation of the victim from any other individuals involved, provided the separation 
does not penalize the victim; 
 
7. Restorative justice; 
 
8. Follow-up inquiries to ensure that the conduct has stopped and there has been no 
retaliation; and/or 
 
9. Determination of whether any past actions of the victi



school community to ensure that students, staff, and parents/guardians understand the types of 
behavior that constitute unlawful discrimination (such as discriminatory harassment, 
intimidation, or bullying), that the District does not tolerate it, and how to report and respond to 
it. 



5. A report of any action taken to resolve the complaint;

6. A copy of the District’s complaint procedure, including the UCP and, if relevant, the
Title IX Grievance Procedure; and

7. Other relevant information requested by CDE.
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